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FCC EQUAL EMPLOYMENT OPPORTUNITY AUDIT RESPONSE
WTBY-DT, POUGHKEEPSIE, NEW YORK
TRINITY BROADCASTING OF NEW YORK, INC.

WTBY-DT, Poughkeepsie, New York (Facility ID No. 67993) (“WTBY” or “Station”),
licensed to the Trinity Broadcasting of New York, Inc. (“IBNY"), hereby provides the following
response to the Commission’s March 23, 2009 random audit letter requesting information on

WTBY’s implementation of its Equal Employment Opportunity (“EEO™) program in accordance
with Commission Rule 73.2080.!

L TBNY is a Church Organization Requiring Religious Belief as a Job Qualification
for All Employees, and WTBY Provides a Religious Program Service

As the Commission’s files reflect, TBNY is a church organization and is part of the
Trinity Christian Center of Santa Ana, Inc., d/b/a Trinity Broadcasting Network (“Trinity”).
TBNY is recognized as tax-exempt by the Internal Revenue Service.? It was organized for the
purpose of declaring and propagating the Gospel of Jesus Christ and to operate Christian

television stations. Its Articles of Incorporation provide the following religious purposes, inter
alia:

1. To engage in all forms of Christian broadcasting activity including, but not
limited to, television, AM and FM radio, microwave communication, closed
circuit television, cable television and subscription broadcasts; and

2. to be obedient to the Great Commission as recorded in Matthew 28: 18-20; “And
Jesus came and spoke unto them saying, All power is given unto me in heaven
and in earth. So go therefore and teach all nations, baptizing them in the name of
the Father and of the Son and of the Holy Spirit: Teaching them to observe all

things whatsoever I have commanded you: and lo I am with you always, even
unto the end the world;

WTBY follows the procedures and policies of Trinity and maintains the following
Statement of Faith for its Christian ministry, which it uses to guide its policies and procedures:

1. We believe that the Holy Bible is the inspired, infallible, and authoritative source
of Christian doctrine and precept.

v WTBY completed its last renewal on May 31, 2007, with the grant of application BRCT-
20070201BRQ.

¥ A Copy of TBNY’s current exemption listing from IRS Publication 78, A Listing of

Exempt Organizations, is attached as Appendix 1.

¥ A copy of TBNY's Articles of Incorporation are attached as Appendix 2.
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2. We believe that there is one God, eternally existent in three persons: Father, Son
and Holy Spirit,
3. We believe that man was created in the image of God, but as a result of sin is lost
and powerless to save himself,
4, We believe that the only hope for man is to believe on Jesus Christ, the virgin-

born Son of God, Who died to take upon Himself the punishment for the sins of
mankind, and Who rose from the dead so that by receiving Him as Savior and
Lord, man is redeemed by His Blood.

5. We believe that Jesus Christ in person will return to earth in power and glory.

6. We believe that the Holy Spirit indwells those who have received Christ for the
purpose of enabling them to live righteous and godly lives.

7. We believe that the Church is the Body of Christ and is composed of all those
who, through belief in Christ, have been spiritually regenerated by the indwelling
Holy Spirit. The mission of the Church is worldwide evangelization on the one
hand, and the nurture and discipline of Christians on the other.

This ministry Statement of Faith is specified in Trinity’s Personnel Policy Manual
followed by TBNY and its directors, officers and employees are expected to act in accord with it,
and be guided in all their actions by it.! In addition, TBNY’s EEQ Public File Report provides
the following statement regarding the need for all “directors, officers and employees” 10 be able
to subscribe to the Statement of Faith®:

“Pursuant to the Equal Employment Opportunity rules and regulations of the
FCC, and as explained in this station's Equal Employment Opportunity policy:
This ministry is a Christian church and religious organization. This ministry has
religious missions throughout the world, ordains ministers, and performs a host of
sacerdotal functions. Consequently, hiring and employment decisions are based
on religious beliefs and creeds. Within the context of those Christian beliefs and

¥ A copy of relevant portions of Trinity’s Personnel Policy Manual is attached as

Appendix 3.
¥ This statement is included on each of the Station’s EEQ Public File Reports (See,
Appendix 5).
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creeds, ministry policy prohibits unlawful discrimination based on race, gender,
national origin or ancestry, or physical disability. The ministry has adopted a
Statement of Faith, reflected in its Employee Manual, and all directors, officers
and employees must be able to subscribe to it, participate in regular prayer
gatherings, Bible readings and teachings, and follow station policy, recognizing
the need for unity in the spirit as explained in Ephesians 4:1-6: "I therefore, the
prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewith
ye are called, With all lowliness and meekness, with longsuffering, forbearing one
another in love; Endeavoring to keep the unity of the Spirit in the bond of peace.
There is one body, and one Spirit, even as ye are called in one hope of your
calling; One Lord, one faith, one baptism, One God and Father of all, who is
above all, and through all, and in you all."

Station personnel participate in routine Bible reading and prayer time together. As part of
Trinity, TBNY also helps support Christian ministries, crusades, religious gatherings, and relief
services around the world. It ordains ministers and supports missionary activities in the United
States and overseas. The Station also maintains a His Hand Extended ministry which provides
aid and food and clothing services to churches and needy individuals and families.

The programming broadcast by TBNY on WTBY is religious, with non-entertainment,
informational, public affairs, children’s and family oriented programs designed to advance
Christian values, a Christian world-view, and Christian family values®, TBNY operates WTBY
on a noncommercial basis, and is supported by contributions from the public and shared air-time
costs with other religious ministries providing programming. Based on its formation, operation
and activities, and its affiliation with Trinity, TBNY qualifies as a “religious broadcaster”
pursuant to Rule 73.2080(a).’

As it may apply within the concerns of the Commission’s EEO rules, and as part of
Trinity, TBNY believes, as a follower of Christ, that the Gospel presents no justification or
excuse for holding any view but that, in Christ, “there is neither Jew nor Greek . . . neither male

-4

A sample copy of WTBY’s network programming schedule attached as Appendix 4.

¥ A “religious broadcaster is “a licensee which is, or is closely affiliated with, a church,

synagogue, or other religious entity, including a subsidiary of such an entity.” Second Report
and Order in MM Docket No. 98-204, Review of the Commission s Broadcast and Cable Equal
Employment Opportunity Rules and Policies, FCC 02-203, §50 (rel. Nov. 20, 2002) (* Second
Report and Order) (quoting EEQ Report and Order, §157-161, 15 FCC Rcd at 2392-93).
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nor female: for ye are all one in Christ Jesus.” See Galatians 3:28.® This view is not of TBNY’s
or Trinity’s creation, it is a fundamental teaching of its faith on the relationship among believers.
TBNY also follows Trinity’s Equal Employment Opportunity Program (Appendix 3) and
accordingly believes that the practice of treating others differently in employment opportunities
because of race considerations, ethnic variations, disabilities, or gender can not be justified
doctrinally in the Christian faith.

Just as importantly for Christians is Christ’s command to not be “unequally yoked with
unbelievers.” See I Cor. 3:14. The meaning of the illustration is clear. The yoke is used to
harness the labor of paired beasts of burden. In this metaphor, Paul explains that when one who
follows Christ is put to labor in a yoke with another who does not follow Christ, the value of the
yoke is lost because the capacity to work toward the common goal is lost because of the absence
of any shared purpose or method. So the body of Christ has always defined itself and its
members in accord with the lights of Scripture. TBNY, as part of Trinity, has done, and will
continue to do, likewise.®

In its February 25, 1998 Streamlining Broadcast EEO Rule Order and Policy Statement,
13 FCC Red 322, the Commission explained “that it is reasonable to conclude that it may be
appropriate for all employees of religious broadcasters to share a common commitment to a
licensee's basic religious objective and mission.” Id., § 6. It emphasized that "employees at all
levels have an ability to affect the morale and cohesiveness of religious organizations by the
beliefs they espouse and the standards of moral conduct that they maintain.” Id.

The FCC’s policy of “allowing religious broadcasters to use religious belief or affiliation
as a job qualification for all station jobs, eliminate[d] the potential danger of impermissible
governmental interference with a religious broadcaster’s judgment in the conduct and definition

¥ See also Romans 10:12 (“For there is no difference between the Jew and the Greek: for

the same Lord over all is rich unto all that call upon him”); I Corinthians 1:24 (“But unto them
which are called, both Jews and Greeks, Christ the power of God, and the wisdom of God”).

¥ Hebrews 10:23-25 emphasizes the importance of corporate worship and church
attendance:

[23] Let us hold unswervingly to the hope we profess, for he who promised is
faithful. [24] And let us consider how we may spur one another on toward love
and good deeds. [25] Let us not give up meeting together, as some are in the habit
of doing, but let us encourage one another — and all the more as you see the Day
approaching.
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of its religious affairs, and [] end[ed] the need for the [FCC’s] practice of engaging in
case-by-case analysis of particular job categories to determine if they involve espousal of the
licensee's religious views.” Id. The FCC further adopted this policy in order to be “consistent
with the principle long recognized by the Supreme Court ‘that the government may (and
sometimes must) accommodate religious practices and that it may do so without violating the
Establishment Clause’ of the First Amendment.”!°

The FCC’s EEO rules and policy do “not creatc a blanket exemption from [its] EEO Rule
{73.2080(a), and] religious broadcasters [] continue to ensure equal employment opportunity in
every aspect of station employment policy and practice for persons who share their faith.”
Trinity’s EEO policy is in full compliance with the requirements of the FCC, and it does not
permit discrimination on the basis of race, gender, national origin or ancestry, or physical
disability among its co-religionists.

In recognition of this, the Commission’s EEO rule, 47 CFR § 73.2080(a), provides as
follows regarding religious broadcasters:

(a) General EEO Policy. Equal opportunity in employment shall be afforded by
all licensees or permittees of commercially or noncommercially operated AM,
FM, TV, Class A TV, or international broadcast stations (as defined in this part)
to all qualified persons, and no person shall be discriminated against in
employment by such stations because of race, color, religion, national origin, or
sex. Religious radio broadcasters may establish religious belief or affiliation as
a job qualification for all station employees. However, they cannot discriminate
on the basis of race, color, national origin or gender from among those who share
their religious affiliation or belief. For purposes of this rule, a religious
broadcaster is a licensee which is, or is closely affiliated with, a church,
synagogue, or other religious entity, including a subsidiary of such an entity.
(Emphasis added)"!

WTBY follows this policy and employees must share a common faith commitment.

w Corporation of the Presiding Bishop v. Amos, 483 U.S. 327, 334 (1987), quoting Hobbie
v. Unemployment Appeals Commission of Florida, 480 U.S. 136, 144-45 (footnote omitted).

w

As noted in the Second Report and Order, FCC 02-303, 149 and n. 77, “ [the

Commission] will also continue [its] policy of applying the same proviso to television broadcast
licensees.”
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II. WTBY Has Fewer Than S Full-Time Employees

As reflected in its latest Broadcast Equal Employment Opportunity Program Report (FCC Form
396) (B396-20070201BQF)'2 WTBY has fewer than five (5) full-time employees." For such
stations, the Commission’s audit letter specifies that WTBY Station need provide only a list of
its “full-time employees, noted by job title and the number of hours each is regularly assigned to
work per week, and a response to Question 3(e).” Accordingly, the following is provided:

WTBY Full-time Employee Jobs by Title  Hours Each Full-time Job Is Regularly

Assigned to Work per Week
1. Station Manager 40 hours per week
2. Chief Engineer 40 hours per week
3. Traffic & Assistant Chief Engineer 40 hours per week
4. Public Affairs Director 40 hours per week
5. Secretary 40 hours per week

3(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal,
state, territorial, or local law, alleging unlawfil discrimination in the employment practices of
the Unit on the basis of race, color, religion, national origin, or sex. For each such complaint,
provide: (1) a brief description of the allegations and issues involved; (2) the complainant and
other persons involved; (3) the date of the complaint's filing; (4) the court or agency before
which it is pending or was resolved; (5) the file or case number; and (6) the disposition and date
thereof or current status. Note that all complaints must be reported, regardless of their status or
disposition.

WTBY’s last renewal application (BRCT-20070201BRQ) was granted on May 31, 2007,
and the current television license term for stations in New York runs from June 1, 2007 through
June 1, 2015. The Station has had no complaints filed during this license term alleging unlawful
discrimination in its employment practices. (While the Station has had no complaints, other
stations which are licensed to Trinity, which shares a controlling number of directors, have had

1%

= Copy attached as Appendix 6.

1

This is also reflected in WTBY’s EEO Public File Reports for: (1) February 1, 2007 —

January 31, 2008, and (2) February 1, 2008 — January 31, 2009, the Station’s two most current
reports (Appendix 5).
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complaints filed. If the Commission desires any information on such other complaints, which do
not involve WTBY. it will be provided promptly uponrequest.)

ShkRpAk

Pursuant to its operations and.activities, arid the information provided with this
submission, WTBY believes it properly complies with the Commission’s:EEO regulations. If
any additional information is requested, it will be promptly provide upoh request.

CE 1CATION
1 hereby certify that the foregoing response.of Trinity Broadcasting of New:York, Inc.,

licensee of WTBY-DT, Poughkecpsie, New York, to the Commission’s March 23, 2009 random
EEO Audit Letter is true and correct, to the best of my information and belief.

ty Broadcastivg
Date: May 4. 2009
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Appendix 1

Appendix 2
Appendix 3
Appendix 4
Appendix 5

Appendix 6

List of Appendices:

Trinity’s current exemption listing from IRS Publication 78, A Listing of Exempt
Organizations

Trinity’s Restated Articles of Incorporation from 1988

Trinity’s Personnel Policy Manual

Sample of WTBY’s network programming schedule

WTBY’s February 1, 2007 — January 31, 2008, and February 1, 2008 — January
31, 2009 EEO Public File Reports

WTBY’s Broadcast Equal Employment Opportunity Program Report (FCC Form
396) (B396-20070201BQF)

S
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APPENDIX 1

TAX EXEMPTION LISTING FROM IRS PUBLICATION 78,
A LISTING OF EXEMPT ORGANIZATIONS
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ARTICLES OF INCORPORATION
TRINITY BROADCASTING OF NEW YORK, INC.

o7 “'Tha “Becsrder ~5f "Doéds for the District of—-Columbia.. -

We, ghe undersigned, natural persons of age twenty-one or
moxe, acting as incorporators of a corporation, adopt the follow-
ing Articles of Incorporation for such corporation pursuant to
the Distrlct of Columbia Nonprofit Corporation Act.

¢ The name of the corporation is: Trinity Broadcagt-
York, Inc.

D: The period of its duration is perpetual.

: YThe corporation is organized and shall be operated
exclusively for charitable and religious purposes. More particu-
purpose of the corporation will be:

to engage in all forms of Christian broadcasting
actiyity including, but not limited to, television, AaM and
dio, microwave communication, c¢losed circuit televi-
cable television and subscription broadcasts;

(b) | to syndicate and distribute radio and television pro-

(c) §to be obedient to the Great Commission as recorded in
Mattllew 28: 18-20; "And Jesus came and spoke unto them say-
ing, |All power is given unto me in heaven and in earth. 8o
go therefore and teach all nations, baptizing them in the
name |of the Father and of the Son and of the Holy Spirit:
ing them to observe all things whatsoever I have com-
d you: and lo I am with you always, even unto the end
e world;" )

~jto solicit, collect, receive and acquire contributions,
» legacies, beguests and endowments, consisting of
or property, whether real, personal or mixed;

to buy, lease, rent or otherwise acquire, hold or use,
enjoy, sell, exchange, lease as lessor, mortgage, deed
ust, or otherwise dispose of any and all kinds of
rty, whether real, personal or mixed and to receive
rty by devise or bequest;

(£) |to borrow and to contract debts, to issue bonds, notes,
and dther evidences of indebtedness, and to secure them by
any or all of the property of this corporation or to issue

them unsaecured;
FILED
BEC 10 1983
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Articles $f Incorporation
~Page.-two - :

{g) |to enter into, make, perform and carry out contracts of
every kind for any lawful purpose ané without limit on
.. amourt with any.person, .firm,. or.-corporation. e

orporation is also organized to promote, encourage and

¥ ‘other ‘similar religious and charitable activities; teo
accept, bqld, invest, reinvest and administer any gifts, lega-
cles, baquests, devizes, funds and property of any sort or
nature, afgd to use, expend, or donate the income or principal
therof for, and to devote the same to, the foregoing purposes of
the corpogation; and to do any and all lawful acts and things
which may |be necessary, useful, suitable or proper for the fur~
therance of accomplishment of the purposes of the corporation.

But no act may be performed which would violate Section
501(¢)(3) pbf the Internal Revenue Code af 1954. (or a successor
statute of}similar import). - :

In orfiexr to carry out the above stated purposes, the cor-
poration sfjall have all those powers set forth in Section 29-1005
of the Digtrict of Columbia Code (or a successor statute of
similar import).

FOURTH: The manner in which the, directors of the corpora-
tion are elected or appointed -shall be provided in the Bylaws of
the corporgtion. fThe corporation shall have no members.

The following provisions are ‘hereby adopted for the
purpose of|defining, limiting and regulating the power of the
i and its directors: "

No part of the pet earnings of the corporation shall
inure |to the benefit of or be distributable to its incor-
s, directors, officérs or other private persons,

that the corporation shall be authorized and
ed to pay reasonable compensation for service ren-
nd to make payments and distributions in Ffurtherance
‘purposes as set forth in these Articles. MNo substan-
rt of the activities of the corporation shall be the
g on of propaganda, or otherwise attempting to
jce legislation, and the corporation shall not parti-

in, or intervene -in (by the publication or distribu~

stateménts or otherwise) any political campaign on
of any candidate for public office., Notwithstanding
er provision of these Articles, the corporation shall
ry on any other activities not permitted to be car~

ction 501(c)(3) of the Internal Revenue Code of 1954
uccessor statute of similar import) or (2) by a cor-
M, contributions - to which are deductible under
170(¢c) (2} of the Internal Revenue Code (or a succes-
ute of similar inport).

by (1) a corporation exempt from Federal Income 7Tax

——
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Articles of{ Incorporation

Page
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shall
D.C.

three

a "pripate foundation™ as defined by Section 509(a) of the
‘Internyl-"Revenuys—Code ~.0f-1954° (Br a succelsor 'statute ' of
similag import) it shall be required to distribute {ts
income| for such taxable year at such time and in such manner
as not| to subject the foundation to taxation under Section
4942 offt the Internal Revenue Code of 1954 (or a successor
statute of similar import); and further shall be prohibited
from: lany act of ‘"self-dealing” as defined in Section
4941(d} of the Internal Revenue Code of 1954 (or a successor
Statute of similar import); from. retaining any ‘“excess
businegs holdings" as defined by Section 4943(c) of the
Interndl Revenue Code of 1954 (or a successor statute of
similay import); from making any investment in such manner
as to pubject the foundation to taxatien under Section 4944
of the|Internal Revenue Code of 1954 (or a successor statute
of simjlar import). o o

Bik If in the event this corporation is in any one year

C. Mo gift or grant will be accepted .if {t contains
major ¢onditions which would restrict or violate any of the
charitable or religious purposes or if it -would require
serving a private as opposed to public interest.

D.] Upon the dissolution .of the corporation, the Board
of Dirpetors shall, after paying or making provision for
paymeny of all the liabilities of the corporation, dispose
of all|of the assets of the corporation exclusively for the
purposgs of the organization in such manner, or to such
organijation or organizations organized and. operated exclu-
sively lfor charitable or religious purposes, as shall at the
time alify as an exempt organization or organizations
under gection 501(c)(3) of the Intérnal Revenue Code of 1954
{or a puccessor statute of similar import) as the Board of
Directdrs shall determine,

SIXTH:| The initial registered o¢ffice of ‘the cerporation
be logated at 1925 K Street, N,W., Suite 300, Washington,
20006, [and the name of, its registered agent at such address

shall be Gaﬂmeﬂ—&—6§aﬁ§euc;f6:|ﬂO. ]

Board

sexve

the Board o
and qualifi

SEVEUTI{: The number of directors constituting the initial
of Directors shall be three.

EIGHTH: The names and addresses of the persons who are to
as thg initial directors until the first annual meeting of
imrectors or until their successors shall be elected

are:

Paul F, Crouch:
1973 Port Chelsea Place
Newport Beach, CA 92680
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Te tWE 40, ap e o

NINTH

.

_Norman G. Juggert, Esq.
7724612 Bhagow Fox DE, - T
El Torro,..CA 92630

P. Jane ﬁsff

3532 Lotus Street
Irvine, CA 92714

The names ang

addresses of each incorporater of the
corporation is as follows:

IN WX
their hands

WESS WHEREOF, the undersigned inc

Mark Amerman
1925 K Street, H.W., #3090
Washington, D.C. 20006

Richard G. Parchoc
1925 K Street, N.W., #300
Washington, b.Cc. 20008

A. Wray Pitch 111
1925 K Street, N.W., §300 ] .
Washington, D.C, 20006

orporators have get
and seals this 10th day of Decémber, 1981,

%@smm

A Wﬂu/,f Tl X (sEaL)

11:01
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Richard G.
of Incorpor
appeared be
that they e
act and dee

Given
1981.

(SEAL)

My commissi

bn expires:

JAN 05 '94 11:02

Incorporation

AFFIDAVIT
INGTON y T
) 88:
OLUMBIA )
. '\ﬁb , Notary Public in and for the
aforesaid, do hereby certify that Mark Amerman,

archoc and 3, Wray Fitch III,'pafties to the Articles
tion dated Doco e\, QY + personally
Fore me in said {s4iction and acknowledged to me
tecuted said Articles of ‘Incorporation as their free

inder my hand and seal this 10th day of December,

KEYIN_ U, WRI

ARY PUBLIC DSTRICT OF COLUMBIA
Ngrr Commission Expires August 14, 1985

oo e

e g e T T T S s o



APPENDIX 3

EXCERPTS FROM PERSONNEL POLICY MANUAL




o
. ‘

Rev. 2/99

TRINITY CHRISTIAN CENTER OF SANTA ANA
DBA

TRINITY BROADCASTING NETWORK, INC.

-

STATIONS
TRINITY TOWERS
TRINITY MUSIC CITY

TRINITY CHRISTIAN CITY INTERNATIONAL

LY
.3

1
-?

PERSONNEDLDL POLICY MANUDATL




'a.;

AF i TR et ) [V e P s T T T T A F e A SR ST
TR A A AT A NS RSN T R R SRR (e e

TBN Fax:714-665-2191 Jn 704 7:25  P.02A07

IHTRODUCTION

. It is the intent of this Hanual to inform Supervisors Ind Hanagers
of Trinity Broadcasting Negwork, and its Statioms, and Trinicy Tewsxs of
the organizational amd policy inner wozkings of TBN Headguariers, =28
well ‘a8 to give an understanding of the individual responisibilitisg,
banefits and privilegss of ewployees, gemerally. This Hanvual deas not
constitute an express or implied employment contraet; rather, it is
intended te provide omly oquidelinss ags to TBN‘a gemazral rulas and .
policias. All cmployses heva ¢he Tight, with or without notlee or
cazuse, to terminate thelr employmant, aRd TBN, its sStatiens, and Trinity

. Towers, have the same right, without limitation. The law defines thie

relationship ag veliZional or YAt wiil®,

Above all elss, TBN ie a Christian ministzy. Appropriately, @
statement of our Christian faith prafacas the Manual. The main goal and
motivation of the sntire winistry is to communicate the Gospezl of Christ
25 the world. Consagueatly, 2criptural principles and admeniticns are
eprinkled throughout ¢the context of the vazious sactions of Company

pelicy.

The Manual is divided inte 2ive wmain sectioms. Por the mest part,
subheadings ars arranged alphabstically. Bach subheading discussed

- begins with a statement of the purpose of that subject. %Then fcllows

the statasment 0f ministry poligy and, as necemseary, 5teps oF precefures

to be fellswed. ~An alphabetical index for -&all topics discussed is
included in the back of the Manual. Twe supplemental sections have beon

added te elarify inter-effica/imter-station memos frem the Pinancs,

Pezsonnal oxr Administrative 0ffices. Staff suggeations and comments are

;elcomed through the variouz Supervisors, Department Heads, amrd Statien
anagers. ¢ : ,

This gmmxan is subject to PBViBioH OF Fecision by TBE witheut prior
nqtice, Yo Supervizeyr, Departmsnt Head, or Setation Hanager has the
right €o medify or change any provision of this Manual, or to make any

such represantaticns to employees, Together we capn moke a Qifferencs
foxr Christ. ’

Rev., 1762 i1
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STATEMENT OF FAITH

The Statement of Faith of the TEN Corperation shall be used as a guide
for its pelicy. I¢ is expected that all of the directers and e2ficsrs
will subscribe te this 3tatement sither orally or im writing.

i,
2
3.

8,

Do

So

%e belisve that the Hely Bible ié the imspized, infaliibis,
and autheritative seuvcs of Christian dootrire and presapt.

We believe that there is one 66@, sternaliy existent in thres
psrsonsd: Fathay, Son and Holy Spiric.

¥a beiieve that man was created in the imngs ef God, but as a
regult of sin is lost and pewerless to save himself.

¥a believe that the only hope for man is ¢o helisve omr Jasus
Chrigt, the virgineberm Son of Ged, Whe died to take upor
Himpelf the punisheent for the sin of menkind, and ¥ho zose
frem the dead po that by rscelving Him as Savior and Lord, aam
is redaemed by His Blocd.

HWe believe that Jesus Christ in persen will returm tp eazth in
pover and gloxy. ’

¥e Dbelieva that the Ho’ly. spirit i.sxdwens ‘those who have V_
- zgceived Christ fTor the purpose of emabling ther to live -

rightsous and gedly iives. _

We believe that the Church is the Bedy of Christ and io
cobposed of all thess who, through belief in christ, have been
#piritually ragenerated by the indwelling Holy Spirit. The
Bigsion of the Church is worldwide swangelizetion on the ene

aagga, and the nurture and fiscipline of Chyistians on the
1O Qr. ¢ : ’

53 1
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| PQUAL EMPLOYNENT OPPORTUNITY AND AFPPIRMATIVE ACTION PROGRAN

PORPOSE:

To oNpress  our comtinuing practice of men-disczimination in
employment and te support the intent, as wall as the yritlsn word,
ragarding 2pplicable =stats snd federal lawe and e bHrovids
guidelines for ogual opportunity employment by mears of an
Affirmative Action Program.

PRLICY:

. T¢ i®, and shall be, the continuing policy of cur Company That all
persens are antitled to egual employment opportunicy, regardlass
ef asge, oeX, gacs, rsligien, color, national origin, veteran’s
status, or physical handisap.

Specifically:

1. Empleyment opportunities are, and shall be, epan to all
. qualiZied applicants solely on the basis of thelr experience,
aptizudes and abiliitias. -

2. Bgual cmployment opperturity is provided regardlsss of
physieal handicaps, medical conditions (inmcluding pregnancy,
childbireh or related medical conditions) and merital status,

A ‘unless ¢the physical eondition or medical conditien prevents
s the psrson from performing his dutiss, or andangers his haalth
or safety, or the health or safety of others. T

3. Advancement is, and shall -be, based entirely en the.
individual’s achievement, performence, ability, attitude and
potential for promotion. If at any time, two pesple have
identical cualificetions as described above, length of
eRployment would then ba the determining factor.

Packewoupd of poligy ggatement: It has been the satablished
pereonnel policy of our Company to effsctively utilizs our
avaifiable nanpower regources by selecting the pRest qualified
person for the job %o be performed. We have alvays given
appropriate attention ¢o such factors as sducational background,
pravious experience, proven skills, desirable character traits,
and potential for growth and develepment. The personnel we have
hired and promoted in the past and those to be hizsd and promoted
in the future have been, and will continue to be, selected frem
~all applicants on the basis of qualifications which we feel ave
essential in order that an employee may perform well. These
imclude such ¢factors as abllity, avajiability, capability,

zggizzga.exgsri@nce, aeﬂueaej.en, health, and a willingness to wopk
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EED AND AFFIRMATIVE ACTION PROGRAN (Continued)

MOTIBYRE , since the ebjective of thie parecnnel policy is o use

i 1 \Y iz manpower ¢o the fullest, we fesl we musd
:mggiﬁ'i: ;cs'lecby in 'agch a manner as te net discriainats
against any peracn, employss OF dob spplicant for empleyment
Because of race, ooler, sex, religlon, age, natienal ozxigiw ex
physical hardicap. ‘ .

i, It ie our pelicy e offer egual amployment oppertunity ¢o all
persens witheut regard to zacs, colox, se&X, religion, age or
nationsl origin. No job applicamt is fo be discriminated

" againat or givem prefarenca because of thesa factozrz. This
policy is intundad to apply to racruiting, hizing, promctions,
upgrading, layof¢s, cogpensaticn, benefits, toraination, and
81l other privilegss, terms and conditions of enploynent.
Public and private employnent offices usad by givem iccations
will be adviszed of our equal employment policy end will be
urged tc refer gualified minority group and femals applicants
eo ws.

2. Since it is recognized that effective  utilization of

qualifiad, available manpower at our locations requirss mors
than 3 statement of policy, we believe it is timely to Rmake
kmown amd follow up ».program of affirmative action. This
program will communicats the important guidelimes and
procedures that will bs followed in providing sqgual ewpleywent
and advancement opportunities at TBN on the baeis of
individual gqualiificationa and job performance. ‘

S e

Rev, 1/92 ' 3
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FOREWORD

. Welcome to the growing family of TBN! Let's take a few moments to relive the first tiny steps
taken by TBN . ... On May 28, 1973, in Southern California, in a poorly-lit converted
warehouse, with one TV camera, a few makeshift props and a Iot of prayer, God began one of
the most exciting and powerful television ministries of this century. By faith, we named it
Trinity Broadcasting Network! Today, TBN not only broadcasts Christian television programs
throughout the world, but also provides ministry to those that attend its weekly church services
and to thousands of television viewers who acknowledge Trinity as their church home.

The relentless pursuit for every soul on planet Earth to receive the message of salvation through
TBN is becoming a reality, for we have now grown to a network of many television stations
including full power; low power, cable, foreign and affiliate stations. The vision God gave us
is traly coming to pass. Our responsibilities as employees are to ensure the support and loyalty
desired by the Lord. '

In this booklet you will find helpfui information on.what is expected of you, as well as ways
you can better contribute to the effectiveness of TBN. You will play a vital part in touching the
whole wide world with the love of Jesus Christ through Christian television and church
services.

This booklet is not a contract for employment, benefits or otherwise, and no manager,
supervisor or representative of TBN, other than a corporate director, has any autharity to enter
into any employment agreement on behalf of TBN for a specific period of time. Any such
agreement made by a corporate director and an employee must be in writing and must be
signed by the corporate director in the director's official capacity and by the employee.

The policies &nd procedures stated in this handbook are meant to be general in nature and are
not intended Yo be a commplete statement of all personnel policies. A more comprehensive

statement of:the Company's policies and procedures is contained in the official Personnel -

Policy Manual. Each Department Head and Station Manager has a copy of the Personnel
Policy Manual and will clarify any questions you may have in regard to Company policies and
procedures. A Personnel Policy Manual is also maintained in the Personnel Department.
Moreover, in some instances, laws may vary from state to state. TBN complies with all
applicable federal, state and local laws relating to employment. '
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EMPLOYEE HANDBOOK
EMPLOYEE CONDUCT

The purpose of TBN is to glorify God and spread the Good News of His Son, Jesus. As a

church, we desire to present a Christ-like image to the world. Therefore, our employees should

conduct themselves in a manner that complies with Biblical standards by demonstrating love,
truth, fairness and justice in all of their dealings with each other and outsiders.

PERSONNEL POLICY

TBN follows an at-will personnel policy. Employees may resign or terminate their
employment with the Company at any time, with or without notice or cause, and the Company
has the same rights to terminate an employee at any time with or without notice or cause, No
department head or supervisor or Station Manager has the authority to promise employment,
either orally or in writing, for any specified period of time. Employees are expected to adhere
to the rules, regulations and policies set forth in this handbook, as well as Biblical standards of
conduct.

NEW HIRES

The first 90 days of continuous employment at TBN is considered a trial period. During this
time, you will learn your responsibilities, get acquainted with fellow employees and determine
whether you are happy with your job. Also during this time, your supervisor will closely
monitor your performance.

Upon completion of the trial period, the Company will review your pél;formance. - If the
Company finds your performance satisfactory and decides to continue your employment, it will
advise you of any improvements expected from you.

Participation in the trial period, as well as completion of the trial period, does not entitle you to
remain employed by the Company for any definite period of time. Both you and the Company
are free, at any time, with or without notice and with or without cause, to end the employment
relationship. After completion of the trial period, eligible employees will have the option of
applying for the benefits described in this Handbook and the Employce Benefits Handbook.

JOB DUTIES

During the trial period, your supervisor will explain your job responsibilities and the
performance standards expected of you. Be aware that your job responsibilities may change at
any time during your employment. From time to time, you may be asked to work on special
projects and/or to assist with other work necessary or important to the operation of your
department or the Company. Your cooperation and assistance in performing such additional
work is.expected.

The Company reserves the right, at any time, with or without notice, to alter or change job
responsibilities, reassign or transfer job positions or assign additional duties.
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WTBY - Digital CHANNEL 54 POUGHKEEPSIE, NY |, LOCAL PRAISE ::JOY DISHC LCLBONUS RUNS .- | CRAWL
PDT SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY DAY SATURDAY EDT
00:0012 AM ENIGMA OF THE PRAISE THE LORD "LCLS SAVAMEN PRAISE THE LORD ~LOC PRAISE THE LORD PRAISE THE LORD LOC PRAISE THE LORD - 03:00
00:30/12:30 DEAD SEA SCROLLES - JOY IN OUR TOWN* - T m INOUR TOWN X - . JOY INOUR TOWN .. 03:30
01:00 GREATEST STORIES CARMEN TIMES 2 DAMASCUS ROADS R ; Bibficd Treasures of Turkey EXYREME LIFE 04:00
01:30 OF THE BIBLE UISTEN UP OR DWIGHT K NELSON MCDOUGAL MD GAVIN&PATTI w«:a.eoo RON LUCE EXTREME IMPACT 04:30
02:00 PRIMARY FOCUS ISRAEL, A JOURNEY DIANE BISH - OLD TBNS Andent Secrets ¢f the Bhle CLIFFTON DAVIS EDITED PRAISE Chidren's Heses of the Bhio 05:00
02:30 JONI AND FRIENDS THROUGH TIME DRIVE THRU HISTORY KATHERINE KUHLMAN The incredibto Power of Prayot GOSPEL AMERICA PAT BOONE SING ALONG WITH GINAD 05:30
03.00 MICHAEL ENGLISH DINO KARTSANAKIS LIFE FOCUS ANGELS ON ASSIGNMENT LEE HAYNE DR CARL BAUGH GREATEST HEROES OF 06:00
03:30 $ BISH. JOHN FRANCIS TRAVEL THE ROAD Christian Celebrily Showcase KIRK CAMERON LIFE FOCUS THE STRANGER THE BIBLE 06:30
04:00 $ ROD PARSLEY 120 A JOURNEY OF FAITH GRANT JEFFREY 7ih_Street Theater TRAVEL THE ROAD American Heritzgo Serles CHERUB WINGS 07:00
04:30 SJONATHAN FALWELL $ PAULA WHITE $ PAULA WHITE $ PAULA WHITE $ PAULA WHITE S PAULA WHITE FATHVILLE 07:30
05:00 $ ED YOUNG (UR) TV SWINNING WITH WISDOM $ ROBB THOMPSON $ BRIAN HOUSTON $ GREORY DICKOW § JESSIE DUFLANTIS MARALEE DAWN SFRIENDS 08:00
05:30 $ JAMES MERRITT $ JOYCE MEYER $ JOYCE MEYER $ JOYCE MEYER $ JOYCE MEYER $ JOVCE MEYER THE WUMBLERS 03:30
05.00 $ JENTZEN FRANKLIN $ CREFLO A. DOLLAR $ CREFLO A. DOLLAR $ CREFLO A, DOLLAR $ CREFLO A. DOLLAR § CREFLO A_ DOLLAR MISS CHARITS DINER 09.00
08:30 S DR, DAVID JEREMIAH $ JOHN HAGEE $ JOHN HAGEE $ JOHN HAGEE $ JOHN HAGEE $ JOHN HAGEE MY BED BUGS 09:30
07:00 $ KEN HAGIN JR $ ROD PARSLEY $ ROD PARSLEY $ ROD PARSLEY $ ROD PARSLEY $ ROD PARSLEY DOOLEY AND PALS 10:00
07:30 $ ED YOUNG $ BENNY HINN $ BENNY HINN $ BENNY HINN § BENNY HINN $ BENNY HINN DR VIONDERS WORKSHOP 10:30
08:00 $ D. JAMES KENNEDY $ KEN COPLAND $ KEN COPLAND $ KEN COPLAND _S KEN COPLAND $ KEN COPLAND BUGTIME ADVENTURES 11:00
05:30 SROBERT SCHULLER __ |.>- - JOY IN QURTOWN MCOOUGAL MD $ FR. MANNING - i " LOC PRAISETHE LORD AUTO 8 GOOD 11:30
09:00 $ ADRIAN ROGERS 1ORE THAN A CONQUEROR ALTERNATIVE HEALTH GOSPEL AMERICA PAT EOONE R I GOD ROCKS 1200
09:30 SBENNY HINN & YOU $ BILL GAITHER DOCTOR TO DOCTOR DAN MATTHEWS * : FRIENDS AND HEROES 1230
10:00 $BISHOP DAVID EVANS BEHIND THE SCENES BEHIND THE SCENES BEHIND THE SCENES JOY INQUR-TOWN BIBLEMAN 13:00/1:00
10:30 § MARK FINLEY 78D S JOE VAN KOEVERING Americzn Heritage Series AGAINST ALL 0DDS S PAULA WHITE DAVEY AND GOLIATH 13304130
11:00 $ BAYLESS CONLEY $ JAMES ROBISON $ JAMES ROBISON § JAMES ROBISON $ JAMES ROBISON $ JAMES ROBISON GINA D'S KIDS CLUB 14:00/02:00
11:30 S PAULAWHITE $ MARILYN HICKEY $ MARILYN HICKEY $ MARILYN HICKEY § MARILYN HICKEY S MARILYN HICKEY MCGEE & ME 14:30/2:30
1200 S DR. ED HINDSON § PAT ROBERTSON S PAT ROBERTSON $ PAT ROBERTSON $ PAT ROBERTSON $ PAT ROBERTSON ANMATED STORESOF BBLE | 15:00703.00
1230 SJENTZEN FRANKLIN . e K K U FUN FOOD ADVENTURES 15:3003:30
13:00/1:00 S JOHN HAGEE $ JOHN HAGEE $ JOHN HAGEE $ JOHN HAGEE S JOHN HAGEE § JOHN HAGEE STORY KEEFERS 16:00104:00
13:30130 - $ ROD PARSLEY $ ROD PARSLEY S ROD PARSLEY $ ROD PARSLEY $ ROD PARSLEY $ CIAN WORLD NEWS 16:30704:30
14:00102:00 $ ROD PARSLEY PRAISE THE LORD PRAISE THE LORD PRAISE THE LORD PRAISE THE LORD PRAISE THE LORD PRAISE THE LORD 17:0005:00
14:302:30 $ GREGORY DICKOW s - - . K G e 17:3005:30
15:00/03:00 $ T.D. JAKES i s = e . e 18:00/06:00
15:30103:30 $ JOYCE MEYER K e i - . e 18:30106:30
16:00/04:00 § MICRAEL YOUSEF KIRK CAMERON DR. CARL BAUGH BiLLY GRAHAM CLASSIC DINO KARTSANAKIS Anclent Secre’s of the Bitla More Than a Conqueror 19:00007:00
16:30/04:30 $ JACK HAYFORD $ T.D. JAKES DR JORDAN RUBIN - JONI & FRIENDS EVHILL KiM CLEMENT 19:3007-30
17:00705:00 § JOEL OLSTEEN BEHIND THE SCENES BEHIND THE SCENES BEHIND THE SCENES BEHIND THE SCENES BEHIND THE SCENES $ CHARLES STANLEY 20:00/08:00
17:3005:30 § BISH. EDDIE LONG S DR. MARK CHIRONNA $ JOYCE MEYER GRANT JEFFERY _ $ MICHAEL YOUSEF $SHAL LNDSEY . 20:30008:30
18:00006:00 $ KEN COPLAND 3 JENTZEN FRANKLIN $ JOHN HAGEE Ancient Secrels/Bilble $ 7.0. JAKES $ JOEL OLSTEEN $ ROBERT SCHULLER 21:00/09:00
18:3006:30 | 3 CREFLOA. DOLLAR $ JESSIE OUPLANTIS _ $ BILL GAITHER $ JACK VAN IMPE § BENNY HINN (WEEKLY) $ FRED K.C. PRICE . 21:30/9:30
19:0007:00 PRAISE THE LORD B wasems LORD " PRAISE THE LORD?. PRAISETHELORD "~ | '~ it B "1 BILLY GRAHAMCLASSIC | 22:00r10:00
19:30/07:30 - F o -, SR L - . 22:30/10:30
20:0003:00 - 1T - [ 7TH STREEY THEATER | 23:00/11:00
20:30/08:30 s T L o ] S T - TS TRAVEL THE ROAD 23:3011230
24:00/09:00 $ JOEL OLSTEEN JAY SEKULOW H20AJoumey of Farth 7th Street Theater use FOCUS Drive Through History | 00:00/12 AM
21:309:30 FROM THE TEMPLE SPERRY STONE INSPIRATIONS $JESSEOUPLANTIS | Christian Celebrity Showease JOSEPH PRINCE ISRAEL, A JOURNEY 00.30112:30
2200/10:00 | 70 THE TOMB PERRY STOKE S JACK VAN IMPE AMEROAN HERITAGE SERES ORIVE THRU HISTORY CRANT JEFFREY $ TOMMATT BARNETT THROUGH TIME 01:00
22:30/10:30 KIM CLEMENT $ BENNY HINN $ BENNY HINN $ BENNY HINN $ BENNY HNN S BENNY HINN SHOES OF THE FISHERMAN 01:30
23:00111:00 PRAISE THE LORD - JOXINOURTOWN = PRAISE THE LORD .~ LOC PRAISE. THE LORD. PRAISE THE LORD LOCPRAISE THE LORD. " - s T 02:00
233011130 . " [CL'S DAVE DEMOLA . s o R 02:30




APPENDIX 5

2007 and 2008 EEO PUBLIC FILE REPORTS




WIBY-TV, Channel 54, New York - EEO PUBLIC FILE REPORT
2-1-07 through 1-31-08

A station may accumulate the relevant information for the past yeor {using its infernal job vacancy and hiring
information} and place a completed EEO Public File Report in the public inspection file annually on the anniversary
of the deadline for filing its license renewal application.

Pursuant to the Equal Employment Opportunity rules and regulations of the FCC, and as explained in this station’s
Equal Employment Opportunity policy: "This ministry is a Christian church and religious organization. This minisiry has
religious missions throughout the world, ordains ministers, and performs a host of sacerdotal funclions. Consequently,
hiring and employment decisions are based on religious beliefs and creeds.” Within the contex of those Christian
beliefs and creeds, ministry policy prohibits unlawful discrimination based on race, gender, national origin or
ancestry, or physical disability. The ministry has adopted a Statement of Faith, reflacted inits Employee Manual, and
all directors, officers and employees must be able 10 subscribe to it, pariicipate in regular prayer gatherings, Bible
readings and teachings, and follow station policy, recognizing the need for unily in the spirit as explained in
Ephesions 4:1-6:"| therefore, the prisoner of the Lord, beseech you that ye walk worihy of the vocafion wherewithye
are called, With all lowliness and meekness, with longsuffering, forbearing one another in love; Endeavoring to keep
the unity of the Spirit in the bond of peace. There is one body, and one Spiril, even as ye are called in one hope of
your calling; Cne Lord, one faith, one baptism, One God and Father of all, who is above all, and through all, and in
you all.”

G ; i R ot

Belween February 1, 2007 and January 31, 2008 the Station had fewer than § Full-fime
employees. Accordingly pursuant fo FCC Rule 73.2080 (d), no EEO Public File Report is
required for the year.

1. JobTitle: Date Filled:

1. JobTitle:

Source Contact Person | Address Telephone No. | Refered
Person Hired?

2. JobTifle: Date Filled:

Source - | Contact Person | Address Telephone No. | Referred
Person Hired?

Source Contact Person | Address Telephone No. | Number
interviewed:

ERE L L



WTBY-DT, Digital 27, New York - EEO PUBLIC FILE REPORT
2-1-08 through 1-31-09

A station may accumulate the relevant information for the past year {using its internal job vacancy and hiring
information) and place o completed EEO Public File Report in the public inspection file annually on the anniversary
of the deadline for filing its license renewal application.

Pursuant o the Equal Employment Opportunity rules and regulotions of the FCC, and as explained in this station's
Equal Employment Opporiunity poiicy: "This ministry is a Christian church and religious organization. This ministry has
religious missions throughout the world, ordains ministers, and performs a host of sacerdoial functions. Consequently,
hiring and employment decisions are based on religious beliefs and creeds.” Within the context of those Christian
beliefs and creeds, ministry policy prohibits unlowful discrimination based on race, gender, national origin or
ancestry, or physical disability. The ministry has adopted a Statement of Faith, reflected in its Employee Manual, and
all directors, officers and employees must be able to subscribe to it, participate in regular prayer gatherings, Bible
readings and teachings, and follow station policy, recognizing the need for unity in the spirit as explained in
Ephesians 4:1-6: "l therefore, the prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewithye
are called, With alllowliness and meekness, with longsuffering, forbearing one another in love; Endeavoring to keep
the unity of the Spirit in the bond of peace. There is one body, and one Spirit, even as ye are called in one hope of

employees. Accordingly pursuant fo FCC Rule 73.2080 (d), no EEO Public File Report is
required for the year.

1. Job Title: : Date Filled:

Source Contact Person | Address Telephone No. | Referred
Person Hired?

2. Job Title: Date Filled:

Source Contact Person | Address Telephone No. | Refered
Person Hired?

Source Contact Person | Address Telephone No. | Number
interviewed:




APPENDIX 6

BROADCAST EEO PROGRAM REPORT (FCC FORM 396)
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Federal Communications Commission Approved by OMB [[FOR FCC USE ONLY
Washington, D.C. 20554 3060-0113 (March 2003)
FCC 396
BROADCAST EQUAL EMPLOYMENT gﬁzggmmssxou USEONLY
OPPORTUNITY PROGRAM REPORT B396 - 20070201BQF
(To be filed with broadcast license renewal application)
Read INSTRUCTIONS Beforc Filling Out Form
Section 1
l gal Name of the Licensee
BROADCASTING OF NEW YORK, INC.
iling Address
. 0. BOX 534
ity tate or Country (if foreign [Zip Code
ISHKILL dress) 12524 -

Telephone Number (include area code) EF" . S
bl489646 14 Mail Address (if available)

{® New Program Report

C Amendment to Program Report
Fst call sign and location of all stations included on this statement. List commonly owned stations that share one or more

loyees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
ursuant to a time brokerage agreement on this report, responses or information provided in Sections I through II should
ke into consideration the licensee's EEO compliance cfforts at brokered stations, as well as any other stations, included on
s form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the
e market that share at least one employee.

[Stations Locations)

Station List

ist call sign and location of all stations included on this statement. List commonly owned stations that share one or morc
loyees, Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table belo
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operate
ursuant to a time brokerage agreement on this report, responses should take into consideration the licensee's EE
mpliance efforts at brokered stations, as well as any other stations, included on this form. For purposes of this form,
tation employment unit is a station or a group of commonly owned stations in the same market that share at least on

loyee.
Call Sign || Facility ID Number Type Time Brokerage Agreement
check applicable box City/State) (check applicable box)
| || POUGHKEEPSIE, NY “ : l

| WTBY-TV " 67993 I

http://fjallfoss. fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009
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LI Jomomen] | ove @L"I

ONTACT PERSON IF OTHER THAN LICENSEE

ame [Street Address
OLBY M. MAY, ESQ. 205 THIRD STREET, S.E.
ity "]S)tate Zip Code Telephone Number
ASHINGTON C 20003- 2025445171

FILING INSTRUCTIONS

roadcast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
iscriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. Sec 47
.F.R. Section 73.2080. Pursuant to these requirements, a license renewal applicant whose station employment unit employsL
ve or more full-time station employees must file a report of its activities to ensure equal employment opportunity. If a
tation employment unit employs fewer than five full-time employees, no equal employment opportunity program
ormation need be filed. If a station employment unit is filing a combined report, a copy of the report must be filed with
ch station's renewal application,

A copy of this report must be kept in the station's public file. These actions are required to obtain license rencwal. Failure to
t these requirements may result in sanctions or license renewal being delayed or denied. These requirements are
ntained in 47 C.F.R. Section 73.2080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Havc any pending or resolved complaints been filed during O yes @ No
this license term before any body having competent jurisdiction under federal, state, territorial or
local law, alleging unlawful discrimination in the employment practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons involved, the date of the filing, the court or
agency, the file number (if any), and the disposition or current status of the matter,

[Exhibit 1]
Does your station employment unit employ fewer than five full-time employees? € ves C No

rConsider as "full-time" employees all those permanently working 30 or more hours a week.

your station employment unit employs fewer than five full-time employees, complete the certification below, return the
orm to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. If your
tation employment unit employs five or more full-time employees, you must complete all of this form and follow all
instructions.

{CERTIFICATION.

This report must be certified, as follows:

A, By licensee, if an individual;
. By a partner, if a partnership (general partner, if a limited partnership);
‘E. By an officer, if a corporation or 2n association; or
. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensce.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

tl certify to the best of my knowledge, information and belief, all statements contained in this report are true and

http://fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009
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[Name of Respondent

JOHN B. CASORIA, ESQ.
Telephone No. ( include area code)
7148322950

The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about
whether the station is meeting equal employment opportunity requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race,
color, national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station.
That official’'s name and title are:

[Name: CHRIS ELIA [Title: STATION MANAGER |

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

. EEO PUBLIC FILE REPORT
ttach as an exhibit one copy of each of the EEO public file reports from the previous two years.

tations arc required to place annually such information as is required by 47 C.F.R. Section {Exhibit 2]
3.2080 in their public files.
. NARRATIVE STATEMENT
vide a statement in an exhibit which demonstrates how the station achieved broad and inclusive [Exhibit 3]

utreach during the two-year period prior to filing this application. Stations that have experienced
ifficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION
ACT

The FCC is authorized under the Communications Act of 1934, as amended, to coltect the personal information we request in this report. We will use the information
you provide to determine if the benefit requested is consistent with the public intercst. If we believe there may be a violation or potential violation of a FCC starute,
regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating, prosecuting, enforcing or implementing the
statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the Department of Justice or a court or adjudicative body when
(a) the FCC; ot (b) any employee of the FCC; or (c) the United States Government, is & party to a proceeding before the body or has an interest in the proceeding. In
addition, all information provided in this form will be available for public inspection. If you owe a past due debt to the federal government, 2ny information you
provide may also be disclosed to the Department of Treasury Financial Management Service, other federal agencies and/or your cmployer (o offset your sulary, IRS
1ax refund or other paymenis to collect thot debt. The FCC may also provide this information to these agencies through the matching of computer records when
authorized. We have estimated that each response 1o this collection of information will average S hours. Our estimate includes the timo to read the instructions, look
through existing records, gather and maintain required data, and actually complete and review the form or response. 1f you have any comments on this estimate, oron
how we can improve the collection and reduce the burden it causes you, please wrile the Federal Communications Commission, AMD-PERM, Papsrwork Reduction
Project (3060-0113), Weshington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fce.gov. Remember - you are not
required to respond to o collection of information sponsored by the Federal govemment, and the government may not conduct or sponsor this collection, unless it
displays a currently valid OMB contral number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-0113.

‘THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. §523(¢)(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

http:/fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009
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Exhibits

Attachment 1

i Description } |

Exhibit L -- EEO Complaints

Attachment 2 _
[ Description |
{Exhibit 2 -- 2005 EEO Public File Report l

Exhibit 2 -- 2006 EEO Public File Report

%

Attachment 3

I - Descrigtion |
hEz;hi_bit 3 -- Narrative Statement |

http://fjallfoss.fec.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009




WTBY-TV, Poughkeepsie, New York, has not had any complaints or charges of
discrimination during its license term. However, Trinity Broadcasting of New York, Inc., licensee
of WTBY-TV, has the same directors and officers as the following organizations and the following

EXHIBIT 1
TRINITY BROADCASTING OF NEW YORK, INC.
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM REPORT (FCC FORM 396)

EEO COMPLAINTS

filings have been made:
I Trinity Christian Center of Santa Ana, Inc. (“Trinity*)

1.

In early 1998 a civil suit was filed against Trinity, at its television station
KTBN-TV, Santa Ana, California, by Ms. Vanessa Schatz, a former
employee, alleging racial discrimination. Trinity at all times denied all of Ms.
Schatz’ allegations and claims. The case was subsequently settled on
September 14, 1999, without any admission or finding of liability by Trinity,
the station, its employees, officers or directors.

On January 16, 2002, a former part-time prayer partner at KTBN-TV, Mr.
John Anderson, filed a racial discrimination claim against Trinity with the
EEOC (Charge no. 340A208612, San Diego, California area office). This
matter was dismissed by the EEOC on September 16, 2002 with a Dismissal
and Notice of Rights Order.

On January 24, 2005, an engineer of WBUY-TV, Holly Springs, Mississippi,
Mr. Douglas L. Puryear, filed a race discrimination complaint with the EEOC
(EEOC Charge No. 250-2005-D1227). This matter was dismissed by the
EEOC on June 22, 2005 with a Dismissal and Notice of Rights Order.

Trinity Broadcasting of Indiana, Inc. (“TBI”)

On July 11, 2006, Ms. Ola Brock, a former employee at WKOI-TV, Richmond,
Indiana, filed an age and gender discrimination claim against TBI with the EEOC
(EEOC Charge no. 420-2006-03747). This matter was dismissed by the EEOC on
October 25, 2006 with a Dismissal and Notice of Rights Order.




WTBY-TV, Channel 54, New York - EEO PUBLIC FILE REPORT
2-1-05 through 1-31-06

A station may accumulate the relevant informetion for the past year {using its intemal job vacancy and hiring
information) and place a completed EEO Public File Reportin the public inspection file annually on the anniversary of
the deadline for filing its license renewal opplication.

Pursuant to the Equal Employment Opportunity rules and regulations of the FCC, and as explained in this station's
Equal Employment Opportunity policy: "This minlstry is a Christian church and religious organization. This ministry has
refigious missions throughout the world, ordains ministers, and performs a host of sacerdotal funclions. Consequently,
hiring and employment decisions are based on religious beliefs and creeds.” Within the context of those Christian
beliefs and creeds, minisiry policy prohibits unlawful discrimination based on race, gender, nationat origin or
ancestry, or physical disability. The ministry has adopied o Statement of Faith, reflected in its Employee Manual, and
all directors, officers and employees must be able to subscribe to it, participate in regular prayer gatherings, 8ible
recdings and teachings, and follow station policy, recognizing the need for unily in the splrit as explained in
Ephesians 4:1-6: 1 therefore, the prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewith ye
are called, With all lowliness and meekness, with longsuffering, forbearing one another in love; Endeavoring to keep
the unily of the Spirit in the bond of peace. There is one body, and one Spirit, even as ye are called in one hope of

your calling; One Lord, one faith, one baptism, One God and Father of all, who is above all, and through ali, and in
you all.”

Date Filled: 1-1-06

Date Filled:
I

1. JobTitle: General Manager

Daote Filled: 1-1-06

Source Contact Person | Address Telephone No. | Refemed
Person Hired?
T8N Headquarters Personnel 2442 Michelle Drive, Tustin, CA 714-832-2950 Yes
Manager 92780
2. JobTitle: Date Filled:
Source Contact Person | Address Tefephone No. | Refered

Person Hired?

Source Contact Person | Address Telephone No. | Number
interviewed:
Personnel 2442 Michelle Drive, Tustin, CA 714-832-2950 1
TBN Headquarters 99780
Manager

Notification letters sent 1o co-religionists of intent to notify upon full-time vacant positions.




WTBY-TV Channel 54, New York - EEO PUBLIC FILE REPORT
2-1-06 through 1-31-07

A station may accumulate the relevant information for the past year (using its intemal job vacancy and hiring
information} and place a completed EEO Public File Reportin the public inspection file annually on the anniversary of
the deadiine for filing its license renewal! application.

Pursuant to the Equal Employment Opportunity rules and regulations of the FCC, and as explained in this stafion’s
Equal Empioyment Opportunity policy: “This ministry is a Christian church and religious organization. This ministry has
religious missions throughout the werld, ordains ministers, and performs a host of sacerdotal functions. Consequently,
hiring and employment decisions are based on religlous beliefs and creeds.” Within the context of those Christian
beliefs and creeds. ministry policy prohibils unlawful discrimination based on race, gender, national origin or
ancestry, or physical disability. The ministry has adopted a Stotement of Faith, reflected in its Employee Manual, and
all directors, officers and employees must be able to subscribe o it, participate in regular prayer gatherings, Bible
readings and feachings, and follow siation policy, recognizing the need for unity in the spirt as explained in
Ephesians 4:1-6: "I therefore, the prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewith ye
are called, with all lowliness and meekness, with longsuffering, forbearing one anotherin love; Endeavoring to keep
the unity of the Spirit in the bond of peace. There is one body, and one Spirit, even as ye are called in one hope of

your calling; One Lord, one foith, one baptism, One God and Father of all, who is above dll, and through all, and in
you all.”

Between February 1, 2006 and January 31, 2007 the Station had
fewer than 5 full-time employees. Accordingly, pursuant to FCC Rule
73.2080(d), no EEO Public File Report is required for the year.

1. JobTille: ' Date Filled:

1. JobTile: Date Filled:

Source Contact Person | Address Telephone No. | Referred

Source Contact Person | Address Telephone No. | Number of
Interviewees:

o
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EXHIBIT 3

TRINITY BROADCASTING OF NEW YORK
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM REPORT (FCC FORM 396)
WTBY-TV, POUGHKEEPSIE, NEW YORK

NARRATIVE STATEMENT

During the last two years the Station has had only one (1) job opening. The circulation of
notice to organizations the Station believes provide appropriate referrals among its co-
religionists for employment positions has thus far been determined adequate. The station has
provided notice to a wide variety of organizations that whenever employment opportunities
become available they will be so advised. These referral organizations include:

Baptist Temple Church

Baruch Ha Shem

Best Temple Church of God in Christ
Bethel Church of God in Christ
Beulah Baptist Church

Bishop Sam Williams

Calvary Chapel of the Hudson Valley
Christian and Missionary Alliance Church
Christian Joy Fellowship

Christian Life Center

Christian Way Pentecostal Church
Church of Christ

Church of God by Faith

Church of God of Prophecy

Church of Jesus Christ Apostolic Inc.
Church of the Living God

Church of the Nazarene

Dutchess Interfaith Council

Ebenezer Baptist Church

Evangelist Rettie Winfield

Faith Temple Church of God in Christ
First Assembly

First Baptist Church

First Congregational Church

First Evangelical Lutheran Church
First Presbyterian Church

First Presbyterian Church of Poughkeepsie
First Reformed Church of Fishkill
First United Methodist Church
Fishkill Baptist Church

Fishkill United Methodist Church
Friends Meeting

Galilee Pentecostal Church

Glory Zone Ministries

Holy Comforter Anglican Church
Holy Light Pentecostal Church

House of Refuge

John and Elizabeth Banks

Kingdom Life Christian Church
Living Word Church of God

Love Christian Fellowship

Lutheran Center at Poughkeepsie
Master’s Bible Institute

Mid-Hudson Christian Church
Mission Church

MLt. Olive Freewill Baptist Holiness Church
New Beginnings Assembly of God
New City Gospel Fellowship

New Jerusalem Church

Norbert and Lydia Sioley

Oasis Ministries

Peekskill Assembly of God

Perfecting Faith Church

Poughkeepsie United Methodist Church
Second Baptist Church

Seventh-Day Adventist Church

Smith Metropolitan AME Zion Church
Spanish S D A Church

Springfield Baptist Church

St Joseph's Church
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St. Andrew Episcopal Church

St. John's Evangelical Lutheran Church
St. Paul's Episcopal Church

Tabernacle Baptist Church

Tabernacle of Christ Church

Temple Beth-El

The Reformed Church of Jesus Christ
The River Church

Trinity Assembly of God

Trinity Temple Church of Seventh Day
Adventist

Ultimate Faith Ministries

United Church of Christ

United Methodist Church of Fishkill

Valley Christian Center

Vassar Road Baptist Church

Vassar Temple

Warwick Assembly of God

Page 2 of 2
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